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MARYLAND COUNSELING ASSOCIATION (MCA) 
A BRANCH OF ACA 

“SERVING THE COUNSELING, GUIDANCE, AND HUMAN 

DEVELOPMENT PROFESSIONS” 
 

To Register for MCA or any of 

our events, please go to: 

www.mdcounseling.org 

 

Find us on Facebook or 

Twitter: @md_counseling 

Greetings to the Maryland Counseling Association (MCA), I want to formally introduce myself to everyone. My name is Rufus 

Tony Spann, President of the Maryland Counseling Association for the 2014-2015 term.  

 

I have always desired to turn my raw passion for helping others into a professional art that may be beneficial to the public at 

large. My recent accomplishments include guest speaking at Argosy University discussing the importance of professional 

organizations. Furthermore, advocating on Capitol Hill for counselor’s rights and speaking with Chris Van Hollen Member of 

Congress 8
th
 District, Maryland. I also serve as member of the Argosy University advisory board for its graduate counseling 

program. Lastly, I am a practicing clinician in the state of Maryland. 

 

One goal I will pursue within my term for MCA is to create a strong connection with faculty and student leaders at our local 

institutions. As a president, I strongly believe it is important to support emerging counselors as well as current members. 

Furthermore, I support MCA’s initiative “Build a Bridge to Graduate Institutions,” which helped to connect to graduate 

institutions in the surrounding area and improve membership and mentoring.  
 

As I always stated, I believe we have a strong board which have “Great Minds and Big Hearts,” and we are working diligently for 

every member of this association.  Thus far, the board met for MCA’s annual leadership retreat which reorganized our leadership 

for the 2014-2015 term. I can strongly say we have added some great individuals to our team. As we move forward, we will 

continue to organize meaningful events, advocate on a local and national level and represent MCA within the national 

organization of ACA.  

 

I want to personally thank every member for supporting MCA thus far, and I encourage you to reach out to the executive board if 

you have any questions or comments. As a president, I am here for MCA! 
 

Rufus Tony Spann, MS, LCPC, LPC, NCC 

President, Maryland Counseling Association 

A Message from the President:  

http://www.mdcounseling.org/
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ACA NEWS 
 

What:  
American Counseling Association (ACA) 
2015 Annual Conference & Exposition 

 

Where:  
Orlando, Florida 

 

When:   
March 12-15, 2015 

 

Early Registration: 
https://www.counseling.org/conference/
2015-conference-registration 

Publications and ACA News 

 

 Dr. Valerie Lorenz is one of the nation’s foremost authorities on compulsive 
gambling.  She has specialized in this field since 1973.  After many years 
acting as a contributing author, she has authored her first complete work 

on gambling addiction,   “Compulsive Gambling: What’s It All 
About?” 

 Why does someone become a compulsive gambler and not an 
alcoholic or drug addict? 

 What factors contribute to the addiction? 

 What are the warning signs of addiction? 

 What impact does compulsive gambling have on the family, 
job, and community? 

 How can compulsive gambling lead to financial ruin or 
criminal activity? 

Answer these questions and more! 

This book will provide detailed information on financial, personal and 
family recovery for those affected by this terrible addiction. 

To order: Email Dr. Lorenz, or contact her at the following address: 

 http://drvlorenz.com/CONTACT.htm  (click the link) 

 

 

 

https://www.counseling.org/conference/2015-conference-registration
https://www.counseling.org/conference/2015-conference-registration
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Among the elements that lead to enhanced wellness, physical maintenance becomes vital to counselors. Partaking in 

maintenance activities can be referred to as self care. Richards, Campenni, and Muse-Burke (2010) attributed enhanced self-

awareness and mindfulness to self-care practices for counselors. Tension can be felt in many areas of the body; listed below are 

easy self-care exercises to remedy common head to toe bodily complaints: 

 

Ground Yourself 

The feet carry us through life and can become stressed by the journey. Gentle massage can minimize hardness in the myofascial 

tissue of the feet. Give your feet some much needed nurturing with this exercise: Sitting tall in a chair, place a small firm ball, 

such as a tennis ball, on the floor beneath your socked foot. Pressing down, roll the tennis ball underneath the foot for 30-60 

seconds. Repeat on the other foot.  

 

Relieve the Pressure 

Lower back complaints can stem from many factors, including diminished core strength or sitting in a chair without proper 

lumbar support. Chakravakasana, or cat/cow pose, is an exercise that activates the core area and stimulates the entire spinal 

column. To try chakravakasana, begin in a sturdy hands and knees position. Inhale deeply while lifting the forehead and 

tailbone and letting the belly drop down. Exhaling, lift the midback and tuck the head and tailbone. Repeat 10-15 times. 

 

Carrying the World on your Shoulders? 

Many people complain of tension in the neck and shoulder area. Gentle neck traction is a way to relieve tension and rejuvenate 

quickly. Bring your hands level with your line of vision and create a diamond shape by touching forefinger to forefinger and 

thumb to thumb. Lead with the forefingers to bring the diamond closer to your jaw line. Allow the forefingers to move apart. 

Place your thumbs firmly under your jawbone and the forefingers firmly on the nape of your neck. Firmly but gently, press up 

toward the sky lengthening the neck. Take 3-5 deep breaths through the nose and release. Repeat 2-3 times. 

 

Focus your Mind 

Stress headaches are a common complaint, especially for women. Ward off headaches by relaxing your hands. Massaging the 

palm and fingers can help. You can do this anytime- during a meeting, on a conference call, in-between clients, or when stuck 

in gridlock traffic during your commute.  

 

Maintaining Flexibility 

In the yogic tradition, the hip chakra is related to an individual’s emotional condition. To relieve tight hips, try reclined butterfly 

pose. Lying on your back, bend your knees and place your feet flat on the floor. Allow your knees to open outward and the 

bottoms of your feet to touch. Open the palms to the sky, close your eyes, and breathe deeply through the nose for 5-10 breaths. 

 

Move Your Body 

Begin or maintain a regular fitness program that works for you. Choose an exercise that is enjoyable and convenient. The 

Centers or Disease Control (CDC) (2011) recommends 30 minutes of moderate activity five days per week and 2 strength 

training sessions per week. There are so many options- take a brisk walk around the neighborhood, join a yoga, dance fitness or 

kickboxing class, or even break activity up into 5 minute intervals throughout the day. Participating in self-care activities can 

increase self-awareness and can make you more effective in your studies and in your professional practice.  

 

Be well. Namaste! 

 

Emily D. Kirchner is a school counselor and yoga teacher practicing in Northern Maryland.  

 

References 
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Promoting Wellness: Relaxation Techniques for Counselors 
By Emily D. Kirchner 
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Substance abuse is a serious mental health disorder. Since 2002 the United States has seen a fairly consistent annual 

prevalence rate of approximately 22.2 million people suffering from substance abuse or dependence (Substance Abuse and 

Mental Health Services Administration [SAMHSA], 2009). Individuals who abuse substances sometimes experience difficulties 

accessing counseling treatment services (Michalski et al., 2010; & SAMHSA, 2005a). Additionally, some research has found 

that people who abuse substances commonly report feeling stigmatized and degraded by service providers, which consequently 

leads to either total avoidance of treatment seeking or prematurely dropping out of treatment (Ahern et al., 2007; Luoma, et al., 

2007). Research has suggested that psychological professionals demonstrate an increase in negative feelings over the course of 

therapy when working with people who abuse substances, with the exception of 12-step drug counselors (Najavits et. al, 1995). 

Social Cognitive Career Theory (SCCT; Lent, Brown, & Hackett, 1994) was used to examine clinician career interest 

for working in substance abuse treatment. Therefore, the purpose of this study was to examine: (1) the relation between mental 

health professionals’ views on stigma and their interest in working with people who abuse substances, (2) the relation between 

professionals’ self-efficacy to treat those who abuse substances and their interests in working with those who abuse substances, 

and (3) the relation between professionals’ outcome expectancies of working with individuals who abuse substances and their 

interests in working with that clientele. Self-efficacy is described as an individual’s perceptions of her or his ability to 

accomplish tasks or properly perform actions (Bandura, 1977, 1986). Outcome expectations refer to an individual’s beliefs that 

if she or he performs a specific behavior, then a prescribed outcome will occur (Hackett & Betz, 1981).  Furthermore, this study 

examined any interaction effects that occurred between professionals’ views on stigma and their self-efficacy, as well as any 

interaction effects that occurred between professionals’ views on stigma and their outcome expectancies. The study examined 

the impact that self-efficacy and outcome expectancies have while exploring stigma as a moderating variable.  

Participants (N = 153) with experience providing mental health treatment completed the study. Self-report surveys were 

administered electronically. In particular Likert scales were used to assess career interests, self-efficacy, outcome expectancies, 

and stigma. A service-load measure and demographics survey were also completed. The career interest measure contained 38 

different counseling vocational areas (e.g. anxiety, depression, alcohol abuse); four items were associated with substance abuse. 

The average for each area was calculated. The substance abuse-related items were ranked 29
th 

to 32
nd

, which indicates that those 

areas were of less interest to clinicians. Additionally, the averages for each item were less than three, which indicated less than 

moderate interest in substance-related careers. Correlation and regression analyses revealed that self-efficacy and outcome 

expectancies significantly predicted career interest in substance abuse counseling. These results were consistent with SCCT’s 

postulates. Stigma was not significantly related to the other variables in any of the analyses.  

The results of this study indicate that when high levels of self-efficacy are present, then career interest in substance 

abuse treatment is higher. Also, when high levels of positive outcome expectancies regarding substance abuse treatment are 

present, then career interest in substance abuse treatment is higher. These findings provide important implications regarding 

education and training for current and future professionals in the counseling field. 

Clinician Interest in Working in Substance Abuse Treatment: The Role of Self-
Efficacy, Outcome Expectancies, and Stigma 

By Genevieve A. Covert 
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Advocacy News 
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*PDF version of Senator Tester’s letter located here for easy sharing: http://www.nbcc.org/Assets/Tester_Letter.pdf. 

http://www.nbcc.org/Assets/Tester_Letter.pdf
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Job Openings 

 

Now Hiring Professional Counselors
 

CentrePointe Counseling, Inc. offers 
counseling jobs to those seeking 
employment as a Christian counselor / 
pastoral counselor. If you are a 
Master’s or Ph.D. level clinician (LCPC, 
LCSW‐C, LCADC, LCMFT, etc) who is 
interested, please email your resume 
to info@centrepointecounseling.org. 
Please indicate your level of licensure 
in your resume & cover letter. 

 

 
We currently have space available at 

many of our site locations to add 

additional counseling coverage. Visit our 

website for a complete listing of office 

locations throughout the state of 

Maryland. 

 

Benefits include: 
 Health/disability/life insurance 
 Retirement plans 
 Flexible schedule 
 Competitive Compensation (up to 65%) 
 W‐2 employee status 
 Professional Development/CEU’s 
 Electronic Health Record & equipment provided 
 Supervision provided (no cost) 
 Supportive Board of Directors 
 Collaborative atmosphere of like‐minded 

professionals

 

 

Call 800-491-5369 www.centrepointecounseling.org

 

 

Apply Now!! 
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Argosy University Counseling Faculty Position 
 

Job Summary:    
Instructs and facilitates meaningful learning of the course competencies in the curriculum and proactively supports all facets of the 

learning environment, as demonstrated by university prescribed assessments. Provides education through learning-centered 

instruction that will enable graduates to fulfill the evolving needs of the marketplace. Encourages a culture of learning that values 

mutual responsibility and respect, life-long learning and ethics as well as personal and professional development. Definition of Full 

Time: Regularly scheduled to teach a set number of courses or credits as defined by the educational system for full time faculty 

members over the entire academic year as outlined in the employee’s appointment letter; works administrative hours, fulfills 

professional obligations and participates actively in University activities.  

 

Key Job Elements:  

 Delivers learning-centered instruction  

 Conducts assessments of student and program learning outcomes  

 Mentors students in their academic and professional careers  

 Participates in scholarly and professional activities  

 Contributes service to the profession and the community  

 Serves on program, campus, college, and university-wide committees and projects  

 

Reports To:   

Campus President, Vice President of Academic Affairs, and Program Chair  

 

Job Requirements:  
 

Knowledge:  

 Terminal degree in the discipline and five years related experience.  

 License or professional credential in relevant discipline  

 Communication skills-Clearly conveys information and ideas to others; demonstrates active listening skills  

 Credibility-Acts in accordance with stated values; follows through on commitments; uses ethical considerations to guide 

values  

 Interpersonal Effectiveness-Achieves results through people; sets goals that are acceptable and motivates people to reach 

them; handles conflict in a constructive manner.  

 Judgment/Critical Analysis-Makes sound decisions based on analysis, knowledge, and experience; readily understands 

complex issues; develops solutions that effectively address problems.  

 Student and College Focused-Makes students and colleagues and their needs a primary focus; creates and/or implements 

student-focused processes or procedures  

 Professionalism-Participates in all activities in a collegial, ethical and responsible manner. Appropriately, constructively, and 

productively interacts with students, other faculty, administration and staff. Serves as a role model and representative of 

Argosy University  

 

Skills:  

 Demonstrates effective customer service, personnel and project management skills.  

 Experience with computerized administrative systems. Proficient with the use of standard office applications on personal 

computers.  

 Excellent communication skills, both verbal and written.  

 Strong interpersonal skills with student and staff populations.  

 

Abilities:  

 Ability to read, analyze, and interpret academic journals, academic reports, and legal documents.  

 Ability to respond to common inquiries or complaints from customers, regulatory agencies, or members of the business 

community. Ability to write speeches and articles for publication that conform to prescribed style and format.  

 Ability to effectively present information to faculty, academic and campus leaders, public groups, and boards of directors.  

 Ability to solve practical problems and deal with a variety of concrete variables in situations where only limited 

standardization exists. Ability to interpret a variety of instructions furnished in written, oral, diagram, or schedule form.  

 The individual must be able to travel nationally on a periodic basis for a variety of meetings.  

 

Interested applicants should contact Cynthia B. Worthen, Ed.D., Vice President Academic Affairs, Program Chair, Education | 

Argosy University, Washington DC 1550 Wilson Boulevard, Suite 600 | Arlington, VA 22209 | 703.526.5800. 
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Argosy University Counseling Faculty Program Chair Position 
 

Job Summary 
The Program Chair is the principal academic officer for a specific program or programs. Responsibilities include day-to-day 

operations, assisting students toward successful program completion and staffing the classroom with instructors who support the 

mission of the college. The Program Chair is co-responsible with the Campus Head of Academic Affairs for the fiscal wellbeing of 

the department as it relates to education. The Program Chair also participates in activities that promote the stature of the department 

and the college and abides by the mandates set by the Board of Trustees, the President, and the Executive Committee. Incumbent 

must assure that the EDMC philosophy: quality services to clients; development, growth, involvement, and recognition of 

employees; sound economic principles; and environment, which is conducive to innovation, positive thinking and expansion - is 

considered in carrying out the duties and responsibilities of this position.  

 

Key Job Elements 

 Lead the program faculty in the implementation of the assigned degree program(s)  

 Manage the academic operations of the program(s) 

 Recruit, supervise, develop, and evaluate faculty 

 Teach regularly in the managed program(s) 

 Conduct annual and comprehensive program reviews and demonstrate continued program improvement 

 Assist Admissions with student recruitment and engage in outreach activities on behalf of the program(s), campus or university  
 Actively engage in the professional community on behalf of the program(s) and in public relations for the campus 

 Participate in the chairs’ meetings held by the College Dean and actively contribute to the work of this group and the College 

 Pursue initial or continued programmatic accreditation as appropriate and agreed to by the Campus President, Campus VPAA, 

and the College Dean, including the writing of all necessary reports 

 Oversee field experiences, practica and internships as appropriate 

 Other responsibilities as determined by the Campus Head of Academic Affairs. 

 

Job Requirements 
 

Knowledge:  

 Doctoral degree in Counselor Education and Supervision with a minimum of 3-5 years related experience.  

 Licensed or licensure eligible as a Licensed Professional Counselor 

 Held positions of increasingly responsible experience in the industry and/or Academic Affairs.  

 Fiscal and personnel management experience.  

 

Skills:  

 Excellent communication skills, both written and oral.  

 Strong interpersonal skills with supervisor and staff populations.  

 Superior organization, prioritization, and self-motivation skills.  

 Strong computer literacy skills with the Microsoft Office Suite.  

 

Abilities:  

 Ability to interact effectively as either a leader or as a member of a team and work collaboratively with other departments.  

 Ability to listen to staff, students and faculty and to understand and respond positively to their requests.  

 Ability to adapt to changing assignments and multiple priorities.  

 Ability to manage multiple tasks and successfully meet deadlines.  

 

Reports To:  
Campus Head of Academic Affairs 

 

Directly Supervises:  
Faculty and administrative staff 

 

Interacts With: 
Inside contact encompasses the entire range of personnel. Outside contacts may include community and professional leaders as 

well as other educators. 

 

Interested applicants should contact Cynthia B. Worthen, Ed.D., Vice President Academic Affairs, Program Chair, Education | 

Argosy University, Washington DC 1550 Wilson Boulevard, Suite 600 | Arlington, VA 22209 | 703.526.5800. 
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Why should you join MCA? 

Membership is important to your 
professional growth and career 
development.  It provides: 

 Continuing education units at discount 

prices 

 Early notification of MCA and all division 

events 

 Current public policy issues and new 

laws of interest to professional 

counselors  

 Grant opportunities 

 Four newsletters and opportunities to 

advertise your business through 

contributing articles 

 Early notification of  job openings in the 

field of counseling 

 Leadership training and greatly reduced 

registration costs to annual, regional or 

national conferences for board members 

 Free registration to all MCA conferences 

and workshops for board members 

 Electronic reminders to renew your 

membership 

 A list of events that you have 

participated in (and soon to come a 

method of keeping track of CEU's you 

earned) 

 Support and advocacy for professional 

counseling in the state of Maryland 

  

 

 Click here to join MCA today! 

 

 

Not ready to join? Choose the non-Member 
Contact option for a no-cost way to add 

your name to our email list. 

 

Want to join MCA? Here’s your chance! 
 

Apply ONLINE or by MAIL: 
http://www.mdcounseling.org/ 

http://mdcounseling.org/Default.aspx?pageId=1596003
http://www.mdcounseling.org/


 

COMMITTEE CHAIRS: 
 
Newsletter Chair 

Bradley J. Spoon 

bspoon28@gmail.com 

 
Newsletter Assistant 

Michelle Schoonmaker 

schoonmaker.michelle@gmail.com 
 

PR/Social Media Chair 

Marybeth Heather 

marybethaheather@gmail.com 
 
PR/Social Media Assistant 

Emily Lamoreau 

elamoreau@me.com 
 
Event Registrar Chair 

Iyamide House 

iyamide.house@gmail.com 
 
Website Chair 

Jose Medrano 

medranojose@yahoo.com 
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MCA Board Positions Available 
 

 MACES President 

 Bylaws Assistant 

 Event Registrar Assistant  

 Website Assistant 

 Conference Planning Committee 

Members 

 
Contact Tony Spann, MCA President, for 
more information. 

MCA OFFICERS: 
 

President 

R. Tony Spann 

rufusspann@yahoo.com 
 

President Elect 

Stephanie Dailey 

stdailey@argosy.edu 
    

 Secretary 

 Emily Kirchner 

 emily.kirchner@waldenu.edu 
  

 Treasurer 

 Sarah Gilden 

 sgilden@gmail.com 

 
Past President 

Marsha B. Riggio 

marshariggio@yahoo.com 
 

 

DIVISION PRESIDENTS: 
 

MACES President      

Open 

 
MSCA President 

Jeremy Goldman 

jgoldman@mscaonline.org 
 
MASERVIC President 

Lisa Connors 

revlisa@verizon.net 
 
MAMFC President 

Marsha Riggo 
marshariggio@yahoo.com 

MAMCD President 

Lanada Williams 

lanadaw2@vt.edu 
 
MCDA President 

Carolyn Owens 

owecarol8@aol.com 
 
MAMHC President 

Elizabeth Nyang 

elizabethnyang@hotmail.com 

Membership Retention Chair 

Kimberly Slater 

kim.chrysta.slater@gmail.com 
 
Membership Recruitment Chair 

Nicholas Howley 

nicholas.howley@me.com 

 
Program Coordinator Chair 

Elizabeth Emen 

elizabeth.emen@gmail.com 

 
Program Coordinator Assistants 

Rachel Dreager Sessions 

racheldreager@hotmail.com 
 
Chunnu Bhatia 

cbhatia86@gmail.com 
 
Bylaws Chair 

Matilde Beisso 

matildebeisso@gmail.com 
 

CEU Chair 

Kierra Watkins 

kierra.watkins@gmail.com 
 
CEU Assistant 

Simone E. Engram 

ms.engram@yahoo.com 

 
Advocacy Chair 

Peter Modlin 

pmodlin1@jhu.edu 
 
Advocacy Assistants 

Janelle Bettis 

janellebettis@gmail.com 
  
Stephanie Rickards 

srickards0@gmail.com 

 

 

 Assistant Secretary 

 Mia Hornbaker 

 mhornbaker0@hotmail.com 
  

 Assistant Treasurer 

 Laura Morlok 

 laura.morlok@gmail.com 
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